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Equality and Diversity Policy 

 

Purpose 

HTFT Partnership Limited is committed to the elimination of all forms of discrimination. The Company actively 

promotes equality and social inclusion within all aspects of its dealings with staff and candidates. 

Our aim 

To contribute to developing a society with true equality of opportunity, free from discrimination because of race, 

sex, disability, age, sexual orientation, gender identity, religion or belief, which recognises and celebrates the value 

of diversity. 

Objectives 

1. To ensure we offer equal opportunities for all in accessing and benefiting from our services  

2. To promote the importance and value of equal opportunities and diversity in creating fairer, happier 

communities 

3. To ensure everyone involved in delivering or receiving our services knows and understands our equality and 

diversity aim and objectives 

4. To monitor our services against equality and diversity impact measures and take action, where we can, to 

improve 

 

Policy details 

Responsibility for implementation of this policy rests with the HTFT Partnership Limited.  All staff have a 

responsibility for ensuring that the policy is implemented and monitored and that customers, contracting 

organisations and stakeholders are aware of the company’s commitment to equal opportunities and all procedures 

for achieving this commitment.  

 Every employee / candidate is entitled to a working environment that promotes dignity and respect for all. 

No form of intimidation, bullying or harassment will be tolerated 

 The commitment to equality and diversity in the workplace is good management practice and makes sound 

business sense 

 All staff are encouraged to recognise their own and the company’s responsibilities in implementing positive 

diversity and equality policies, practices and procedures 

 Staff and customers are encouraged to identify that diversity and equality go beyond race, disability and 

gender 

 Breaches of our equal opportunity policy will be regarded as misconduct and could lead to disciplinary 

proceedings 

 This policy will be monitored regularly and reviewed annually to ensure that all documentation and 

procedures remain free from unlawful or discriminatory practices 
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It is our policy to provide a safe and comfortable environment where staff and customers are free from: 

 Discrimination 

 Harassment 

 Victimisation 

 

We will: 

 Ensure that all staff, learners, employers, sub-contractors and service users are aware of their rights and 

responsibilities under legislation (see Appendix A)  

 Comply with legislation in promoting equality, and where appropriate go beyond the legal requirements (see 

Appendix A) 

 Promote equality of opportunity by reaching out to disadvantaged groups and working with partners  

 Ensure that the service we offer our beneficiaries provides equality of opportunity to succeed and progress 

in ways that match their abilities and aspirations 

 Be an organisation that harnesses the talents of all, and does not tolerate any form of discrimination or 

harassment  

 Publicise our equality commitment to the wider community 

 Ensure our workforce is diverse and representative 

 

It is also our policy to ensure that all staff and candidates are treated fairly and are able to use their talents and 

abilities to their full potential irrespective of their: 

 Gender 

 Ethnic or national origin 

 Colour 

 Disability 

 Age 

 Marital status 

 Parent or non-parent  

 Sexual orientation 

 Religion 

 Race 

 

It is our policy to monitor information to ensure that we as a company we uphold the statements we set out to 

achieve. The results of the monitoring process are used to improve working practices in line with the policy 

requirements. 
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Responsibilities, review and communication  

We expect all staff, sub-contractors, partners and individuals accessing our services to abide by our policy and will 

not tolerate any form of discrimination or harassment.   

The Senior Management Team for the business area is responsible for ensuring the implementation, monitoring and 

annual review of our Equality and Diversity in Delivery Policy.   

The Policy and Scheme are communicated to staff, beneficiaries and other interested parties in formats appropriate 

to the various audiences.  The Policy is referred to in beneficiary handbooks and shared as part of induction 

processes. 
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Appendix A – Key Equality and Diversity Legislation 

 Equality Act 2010 http://www.equalities.gov.uk/equality_act_2010.aspx  

Pre-cursors to Equality Act 2010 

Gender 

 Equal Pay Act 1970 and the Equal Pay for Work of Equal Work Value Amendment 1983 

 Sex Discrimination Act 1975 (amended 1986) 

 Sex Discrimination (Gender Reassignment) Regulation 1999 

 Race  

 Race Relations Act 1976 

 Race Relations (Amendment) Act 2000 and 2003 

 Disability 

 Disability Discrimination Act 1995 and amended 2005 

 Disability Equality Act 2006 

 Religion 

 Employment Equality (Religion or Belief) Regulations 2003  

 Sexual Orientation 

 Employment Equality (Sexual Orientation) Regulations 2003  

 Age 

 Employment Equality (Age) Regulations 2006 

 General related legislation 

 Equalities and Human Rights Act 2006 

 Employment Act 2002 

 The Freedom of Information Act 2000 

 The Employment Relations Act 1999 

 Public Interest (Disclosure) Act 1998 

 The Crime and Disorder Act 1998 

 The Human Rights Act 1998 

 The Protection From Harassment Act 1997 

 The Trade Union and Labour Relations (Consolidation) Act 1992 

http://www.equalities.gov.uk/equality_act_2010.aspx

